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Faculty Assessment Liaison
A faculty assessment liaison will be appointed each academic year in order to better facilitate that progress and to better meet the needs of faculty as they evolve their assessment work.  The individual in this position will be appointed by the Assessment Coordinator and will help to further the objectives of the Office of Assessment at CSN. Specifically, the Faculty Assessment Liaison will:
1.  Serve as an ex-Officio member of the Assessment Advisory Council and participate in Council meetings and discussions and Assessment Summits each term,

2.  Meet with Assessment Coordinator regularly,

3.  Orient incoming Faculty Assessment Liaison to position and 
be available to answer questions from incoming liaison for one semester following term,
4. PRIMARY CHARGE: Based on prevailing needs of faculty and 
the Liaison’s own areas of interest with regard to assessment, design and deliver a workshop each term (or sequence of workshops) that help increase CSN Faculty knowledge about assessment. There is tremendous latitude in the nature of topics appropriate for this task. The Assessment Coordinator will provide support to the Liaison in developing the workshop(s), and all logistical support.

Compensation:

The individual serving in this capacity will receive one instructional unit (IU) per semester (each, fall and spring, based on funding approval) for this commitment. The service term is one academic year (fall and spring only).  

Selection Process:

The faculty member in this position will be selected by the Assessment Coordinator in April for the forthcoming academic year with approval from the Director of Institutional Research and the VP for Academic Affairs.  The following criteria will be used:

1.  The faculty member must have been employed at CSN as full time instructional staff for at least two years prior to date of commencement (one full year if considerable prior assessment experience can be substantiated),

2.  The faculty member must currently be involved with assessment in her/his department,

3. The faculty member must be comfortable working independently on assessment tasks,

4.  The faculty member must possess strong written and verbal 
communication skills.

Management and Coordination:

Oversight and involvement of the Faculty Assessment Liaison will lie with the Assessment Coordinator.  Details relating to receipt of the instructional unit will be handled by Michelle Word on behalf of the Vice President for Academic Affairs.

