
The following Handbook change is being proposed by the UNLV Faculty Senate.   

They have asked all NSHE institutions if they would be able to support this 

proposal.  We will be voting on May 9 in the CSN Faculty Senate whether or not to 

support UNLV in requesting this change. 

 

UNLV Faculty Senate Meeting 1-22-08 

Action Item – PASSED WITH REVISIONS 40-0-0 

 

NSHE Title 2, Section 5.12.2: Procedures 

Additions are underlined/Deletions are in [brackets] 
 

5.12.2 Procedures. All performance evaluations of untenured faculty shall include a 

rating of (i) “excellent,” (ii) “commendable,” (iii) “satisfactory,” or (iv) “unsatisfactory.”  

All performance evaluations of tenured faculty shall include a rating of only (i) 

“satisfactory,” or (ii) “unsatisfactory” unless institutional bylaws require a rating of (i) 

“excellent,” (ii) “commendable,” (iii) “satisfactory,” or (iv) “unsatisfactory.”  The areas 

of evaluation and procedures for evaluation of academic faculty and administrative 

faculty shall be established in Board policies and institutional bylaws. All performance 

evaluations shall include a narrative addressing each area of performance, and at least 

every three years a narrative addressing progress toward tenure and/or promotion, if 

applicable.  Evaluations of instructional faculty shall include an assessment [of] 

incorporating teaching evaluations completed by their students. (B/R 1/04) 

 


