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Plan of Action:  Commitments to Hispanics and Other Underrepresented Students.

Building on its diversity initiatives in the past, CSN commits to the following goals and events during this academic year, and offers a report on its status on issues of diversity and inclusion: 
· Increase scholarship funding for underrepresented groups.  CSN has and will increase scholarship funding by allocating matching funds to the Latin Chamber Career Day Scholarship luncheon--currently @ 16. 
· CSN supports African American scholarship funding supporting Martin Luther King Scholarship Breakfast during African American Heritage Month.

· CSN will support and fund Asian/Pacific Islanders breakfast or luncheon for scholarships.

· CSN will support and fund Native American fundraisers for scholarship breakfast or luncheon.
· CSN supports the Latino Youth Leadership Conference.
Grants

CSN affiliates with the Hispanic Association of Colleges and Universities (HACU) and participates in its programs.
Once CSN reaches 25% in Hispanic student enrollment (currently it is 20.81%) CSN will be eligible for a number of grants (e.g., Title V) that will benefit all students and faculty education.  CSN will also work with major gaming corporations as well as other state, local and national corporations.

College Leadership

There are 31 CSN employees that fall into the executive administrative managerial category.  Of that total, 3 are black males, 7 are Hispanic males, and 1 is an AM/PI male.  There are 11 females, two of which are black.  Two vice presidents are Hispanic (albeit interim), one is black and one is female.  In the broader category of Vice Presidents and Deans, there are 19 employees of whom 7 or 37% are women and 11 or 58% are minorities.  
Hire & Support

CSN has recently appointed a Hispanic to the Interim Vice President of Diversity and Inclusion.  This position reports directly to the President and has a cabinet position as well as V.P. status for all V.P. meetings.  The Office of Diversity and Inclusion works closely with the Faculty Senate and Human Resources.  The President supports the Office of Diversity and Inclusion by giving the office the assignment to review the pool of candidates for diversity and to suggest a nomination to search committees that are seeking new employees.  

The President has supported funding requests for the celebration of the Minority Heritage month events for the following underrepresented groups, African American Heritage Committee, Asia/Pacific Islander Committee, Hispanic Heritage Committee and Native American Heritage Committee.  Each of these committees organizes and plans events with students, faculty and community members.  

CSN supports fundraising by each of the committees for those events, in coordination with the CSN Foundation.

CSN supports and funds International Education Week Annually.

CSN supports and funds the inaugural Cesar Chavez breakfast for scholarships.

CSN supports and fund the Martin Luther King breakfast for scholarship.

CSN has also supported the Tri-Campus Heritage Committees from UNLV and Nevada State College in organizing the following Tri-campus events African American Heritage Month, Asian/Pacific Islander, Hispanic Heritage Month and Native American Heritage month.
Partnerships

Clark County School District (CCSD) and CSN are currently partnering and co-sponsoring a welcoming new minority teachers and faculty members from CCSD, CSN, UNLV and Nevada State College.  Called “New Minority American Cultural Connections Programs and Receptions” these events will be held during the months of October and November at the Texas Station Hotel and Casino from 6-9 p.m.  The evening for Hispanic Americans was held on October 29th, Asian/Pacific Islander will be held on November 5th , Native American will be held on November 26th, and African American will be held on November 30th.

Further, CSN, CCSD and the Clark County Education Association (CCEA) participate in the STEP UP program to prepare new teachers for the public schools.  During the past three years of operation, STEP UP enrolled 448 students; 62% were Hispanic.  In the current year, of 166 students participating, 99 (60%) are Hispanic.

Recruitment/Retention
The Office of Diversity and Inclusion will assist the mission of CSN to recruit and retain underrepresented groups.

Multi-Cultural Center

CSN has approved space for a center to support student academic and social success.

CSN has instituted a Latino Studies program that will be offered in fall 2008; this will also enhance the teacher education program.

The Office of Diversity and Inclusion along with the Center for Academic and Professional Excellence (CAPE) will introduce training programs for faculty, staff and administration in areas of teaching underrepresented groups.
Community Involvement

Historically community colleges have served as entry points for underrepresented minority groups into higher education.  In that spirit CSN is in the process of establishing community educational advisory boards from the four (4) underrepresented groups, including the Latin Chamber.  Comprised of students, family members, faculty, staff, and community members, the purpose of the committees is to (1) encourage involvement of minority students and other constituencies in the education of students and to afford an opportunity for them to discuss education, (2) provide advice and recommendations on educational issues and policies for diversity/inclusion, (3) address unique needs and improvement of education at CSN, and (4) work in a cooperative environment with students, families and the community.
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