Please be advised that the following update has been provided to CSN by Pat La Putt, Benefits Manager, Business Center South (UNLV).

Dear Colleagues, 

The PEBP Board met on December 3rd for their regular board meeting.  One of the agenda items was a discussion on plan changes and cost shifting to achieve the budget reductions that the Governor required. PEBP staff originally presented four options to reduce the subsidy towards health insurance premiums and shift some of the cost to PEBP participants (http://www.pebp.state.nv.us/informed/Budget%20Update%20120308.pdf).  The staff from PEBP presented three additional options at the December 3rd meeting for the cost sharing proposal and the Board approved one of these new options. The action of the Board will reduce the subsidy for the base plan (the PPO plan) from 100% to 94% for the employee and from 85% to 74% for the dependents. The subsidy for the other plan (the HMO) is going from 95% to 85% for the employee and from 75% to 67% for their dependents.  Information regarding how these changes may affect your rates using this year's rate information is available on the web at: http://www.csn.edu/pages/2611.asp#Health_Insurance_Updates
Randall Kirner, PEBP Board Chairman, informed the public that these discussions and recommendations are still subject to change depending on how the State's Budget situation unfolds. The PEBP Board has directed staff to start working on determining details related to these plan designs and to determine corresponding rate information. Final discussions regarding plan design will happen in January and February and action on rates will be finalized at the March PEBP Board meeting. 

Leslie Johnstone, PEBP Chief Executive Officer, directed members of the public to visit the PEBP's website at www.pebp.state.nv.us for updates. She also mentioned that they've prepared a list of Frequently Asked Questions on their website to help answer most of the public's questions - http://www.pebp.state.nv.us/faq.htm 

The Board also took action to choose a new PPO Provider for the Dental Plan - Preferred Dental Network (PDN).  If both PEBP and PDN agree on a contract, PDN will be the new dental network provider effective July 1, 2009.  PDN is a brand new Provider network in Nevada and has approximately 400 less providers statewide compared to the current provider (Diversified Dental).  However, their rates are much lower than Diversified and they are guaranteeing those rates for the entire term of the contract (4 years).  An additional advantage with PDN is that the pre-doctoral program at the UNLV School of Dental Medicine is an approved provider and employees wishing to access dental services through UNLV will now be able to receive the in-network rate effective July 1, 2009.   

Finally, PEBP Staff also provided information regarding the recommendations from the Governor's SAGE committee and added that those recommendations still require approval of the legislature and Governor. The recommendations that were mentioned included reducing the subsidy for retiree health to $150.00 per retiree per month, mandating that employee's pay 25% of their health insurance premiums regardless of their coverage level, and raising co-pay on drugs from the current rate of $5 to $10. 

Health Insurance Updates

The following information contained on this web page was provided to CSN by Pat La Putt, Benefits Manager, UNLV Office of Human Resources.

PEBP PROPOSED SUBSIDY CHANGE

Below is a table showing the difference in out of pocket costs using this years' rates. 

The proposed subsidy for the new base plan is being applied to both PPO Plans in the table below since PEBP is proposing to collapse the PPO plan into one deductible level of $725 per individual and $1450 per family. As current PPO deductibles are $2,000/$4,000 for Individual/Family on the High-Deductible Plan and $500/$1,000 for Individual/Family on the Low-Deductible Plan, the last column provides an approximation of the range we might see for increases to the employee at current rates. For example, at current rates, under the proposed $725/$1,450 PPO single deductible level the employee premium cost for employee only coverage are estimated at between $30.15 and $33.63. The estimated premium cost for employee+spouse would be between $200.15 and $224.52. 

We anticipate that premium rates will likely go up, but that information is not made available or discussed until the March PEBP Board Meeting, and legislative actions/input during the 2009 session can have a significant impact on the final outcome.

	HIGH DEDUCTIBLE PLAN

	 
	PREMIUM
	CURRENT SUBSIDY %
	SUBSIDY DOLLAR EQUIVALENT
	EMPLOYEE PREMIUM
	PROPOSED SUBSIDY %
	SUBSIDY DOLLAR EQUIVALENT
	ESTIMATED EMPLOYEE PREMIUM

	EMPLOYEE
	 $    502.50
	100%
	 $        502.50
	 $            -  
	94%
	 $       472.35
	 $       30.15

	EMPLOYEE + SPOUSE
	 $ 1,156.34
	100% employee and 85% dependent
	 $     1,058.26
	 $       98.08
	94% employee and 74% dependent
	 $       956.19
	 $     200.15

	EMPLOYEE + CHILD)REN)
	 $    571.09
	100% employee and 85% dependent
	 $        560.80
	 $       10.29
	94% employee and 74% dependent
	 $       523.11
	 $       47.98

	EMPLOYEE + FAMILY
	 $    914.81
	100% employee and 85% dependent
	 $        852.96
	 $       61.85
	94% employee and 74% dependent
	 $       777.46
	 $     137.35

	 

	PPO LOW DEDUCTIBLE 

	 
	PREMIUM
	CURRENT SUBSIDY %
	SUBSIDY DOLLAR EQUIVALENT
	EMPLOYEE PREMIUM
	PROPOSED SUBSIDY %
	SUBSIDY DOLLAR EQUIVALENT
	ESTIMATED EMPLOYEE PREMIUM

	EMPLOYEE
	 $    560.42
	95%
	 $        532.40
	 $       28.02
	94%
	 $       526.79
	 $       33.63

	EMPLOYEE + SPOUSE
	 $ 1,294.62
	95% employee and 75% dependent 
	 $     1,083.05
	 $     211.57
	94% employee and 74% dependent
	 $    1,070.10
	 $     224.52

	EMPLOYEE + CHILD)REN)
	 $    635.92
	95% employee and 75% dependent 
	 $        589.02
	 $       46.90
	94% employee and 74% dependent
	 $       582.66
	 $       53.26

	EMPLOYEE + FAMILY
	 $ 1,020.85
	95% employee and 75% dependent 
	 $        877.72
	 $     143.13
	94% employee and 74% dependent
	 $       867.51
	 $     153.34

	 

	HMO PLAN

	 
	PREMIUM
	CURRENT SUBSIDY %
	SUBSIDY DOLLAR EQUIVALENT
	EMPLOYEE PREMIUM
	PROPOSED SUBSIDY %
	SUBSIDY DOLLAR EQUIVALENT
	ESTIMATED EMPLOYEE PREMIUM

	EMPLOYEE
	 $    342.77
	95%
	 $        325.63
	 $       17.14
	85%
	 $       291.35
	 $       51.42

	EMPLOYEE + SPOUSE
	 $    684.98
	95% employee and 75% dependent
	 $        582.29
	 $     102.69
	85% employee and 67% dependent
	 $       520.63
	 $     164.35

	EMPLOYEE + CHILD)REN)
	 $    567.99
	95% employee and 75% dependent
	 $        494.55
	 $       73.44
	85% employee and 67% dependent
	 $       442.25
	 $     125.74

	EMPLOYEE + FAMILY
	 $    877.59
	95% employee and 75% dependent
	 $        726.75
	 $     150.84
	85% employee and 67% dependent
	 $       649.68
	 $     227.91


If you have any questions or comments about any of the information contained on this or other Human Resources pages, please e-mail HRCustomerService@csn.edu.
